Role of Facilitator and Tour Manager – Ten Ten Theatre tour 2008

Ten Ten Theatre exists to advance the social, moral, spiritual and cultural education of children, young people, young offenders, prisoners, teachers and the general public through drama and the performing arts with an underlying Catholic ethos.

Between January and July 2008, Ten Ten Theatre will tour the UK with two drama resources, BABIES and CHASED.  Both plays will be performed by the same actors, often on the same day.  CHASED, for Year 9, explores issues of self-worth, sex and relationships, and the influence of alcohol on decision making.  BABIES, for Year 10 and above, explores issues of teenage pregnancy, abortion, parenthood and family life.  Alongside BABIES, schools may also book a follow-up session with a speaker from LIFE as part of the package, and we also provide a follow-up Teacher Resource pack for both plays.

The facilitator plays an extremely important role in delivering the work and enabling the students to dig deep into the issues.  It is the facilitator’s job to break open the drama and guide the discourse.  It is therefore important that the facilitator has a heart for Catholic teaching on sex, marriage and abortion and is able to communicate this in implicit and explicit ways.  It is also vital that the facilitator is comfortable working with large groups (approx 150) of secondary school students.

The ability to drive, and a willingness to be the main driver of the transit van, is essential.

Detailed description of role:

· To be one member out of a company of three on the national tour of BABIES and CHASED to secondary schools (plus occasionally other venues such as parishes and prisons).  Rehearsals start on Monday 7 January.  

· To take a leading role in facilitating the workshop as part of the action of the drama of both BABIES and CHASED.

· To develop and offer input on the Teacher Resource packs.

· To support the director/writer and play a creative role in the development of CHASED and BABIES.

· To be the first point of contact in schools for teaching staff.

· To be the “Team Leader” reporting directly to the producer.  This includes:

· Setting call times and ensuring prompt time-keeping from the company.

· Ensuring that minimum requirements as per the Terms and Conditions are met by the school/venue.

· Where necessary, contacting venues and accommodation in advance.

· To undertake stage management duties as directed (this will be the same for all company members).

· To operate sound and technical equipment as directed.

· To set up and set down at each venue as directed (this will be the same for all company members).

· To drive the van and share driving responsibilities when other drivers are available.

· To handle petty cash and submit expenses.

More information about the Tour 2008:

· Most days will take place in one venue with multiple performances of BABIES and/or CHASED.  Occasionally, there will be two venues per day and very rarely there may be three venues in one day.

· The terms and the conditions of employment will be as per a standard Equity/  ITC contract.

· Accommodation will be provided for out-of-London venues.  The company is expected to have a London base and therefore travel directly to venues within Greater London.

· For all other venues outside of Greater London, transport will be provided in the company van.

· Accommodation will be one-room occupancy.  We make every effort to ensure that the accommodation is comfortable, safe and private.  Accommodation in the past has included Travelodge hotels and Christian retreat centres.

· As things stand, the company will travel to an area of the UK on Sunday afternoons and return to a London base on Friday evenings.  Saturdays will usually be a free day, and Sundays will be travel-only.  Occasionally, for parts of the tour which take place a long way from London (for example, Scotland) weekend accommodation will be provided.

· All company members will be given appropriate training and will be expected to undergo CRB checks for working with children.

Skills required:

· Full, clean driving licence is essential.

· Public speaking and presentation skills for a youth audience.

· Ability to share and communicate faith values.

· Ability to develop issues and themes of the drama in a workshop environment.

· Ability to write and develop follow-up educational material.

· Good organisational skills.

· Excellent time-keeping.

The successful applicant will be (or will become) self-employed and will be on a fixed term contract, as per the Equity/ITC agreement.

The overall dates will be January to July 2007.  The rate of pay is £350 per week as per the standard Equity/ITC contract.  Transport and accommodation will be provided for all venues outside Greater London.  Holidays will be fixed by the company.

For more information, please contact Artistic Director, Martin O’Brien:

0845 388 3162

office@tententheatre.co.uk

www.tententheatre.co.uk

